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By Tony D. McKinnon, Sr.,
President
 Brothers and Sisters,
 The discussion regarding Covid-19 
and all the variables is ongoing. Howev-
er, there is one important part that has a 
stopping point which is the Emergency 
Federal Employee Leave (FEEL), unless 
it is extended by the US Government and 
the President of  the United States. As 
part of  the American Rescue Plan Act, 
postal employees were afforded Emer-
gency Federal Employee Leave (EFEL) 
which provided additional paid leave for 
absences caused by qualifying reasons re-
lated to COVID-19. EFEL became avail-
able beginning March 11, 2021, and was 
authorized through September 30, 2021, 
or until the availability of  EFEL funds 
were exhausted.
 Effective September 30, 2021, all em-
ployees who are currently out on EFEL 
leave will be required to cover such time 
using postal leave policies in effect at the 
time. The USPS leave entry for the FEEL 
reason codes will not be available in ei-
ther Enterprise Resources Management 
System (eRMS) or Time and Attendance 
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Collection System ( TACS) after Septem-
ber 30, 2021.
 What this means for those that are ei-
ther on EFEL leave for any of  the eight 
(8) covered reasons must use their Annu-
al Leave, Sick Leave, or Leave Without 
Pay (LWOP). I have seen and heard that 
many managers are excited that the pro-
gram is ending, because their issue was 
that the employees were abusing the sys-
tem and just staying out of  work.
 I was not surprised at this sentiment, 
but surprised that managers/supervisors 
didn’t understand that if  a person was 
severely sick with covid-19 or Delta vari-
ant that the person still would not be at 
work. The other issue that really bothers 
me when I hear managers imply postal 
employees are abusing the system is the 
fact that most people were eligible and 

needed the program to take care of  them-
selves or others in their family.
 What really sticks out to me is the 
fact that the employees were not abus-
ing the EFEL leave. However, the USPS 
appears to have abused the process from 
the beginning. Now let me explain. The 
USPS has a protocol in place for evaluat-
ing each incident of  the COVID-19 out 
break in a facility. 
 The USPS Close Contact Tracing 
Program dated July 2021 provides the 
guidelines from the “FEDERAL CEN-
TER FOR DISEASE CONTROL AND 
PREVENTION”. The Guidelines are as 
follows: 

Action for OHNA or Safety:
 To initiate a close contact investiga-
tion:

continued on page 2

COVID 19- Close Contact Guidance 
 

Definition (Updated July 2021): 
 

Guidelines from the Federal Centers for Disease Control and Prevention define "close contact" as anyone who is unvaccinated and was within 6 feet of an 
infected person for a cumulative total of 15 minutes or more over a 24-hour period* starting from 2 days before illness onset (or, for asymptomatic patients, 
2 days prior to test specimen collection) until the time the patient is isolated. 

 
• Individual exposures added together over a 24-hour period (e.g., three 5-minute exposures for a total of 15 minutes). Data are limited, making it difficult to 
precisely define "close contact;" however, 15 cumulative minutes of exposure at a distance of 6 feet or less can be used as an operational definition far contact 
investigation. Factors to consider when defining  close contact include vaccination status, proximity (closer distance likely increases exposure risk), the duration of 

     exposure.(Jonger.exposure.time-likely-increasesexposure-risk),--whethertheinfected individualhas-symptoms-(the-period-around-onsetof-symptomsis-associated 
with the highest levels of viral shedding), if the infected person was likely to generate respiratory aerosols (e.g., was coughing, singing, shouting), and other 
environmental factors (crowding, adequacy of ventilation, whether exposure was indoors or outdoors). Because the general public has not received training on 
proper selection and use of respiratory PPE, such as an N95, the determination of close contact should generally be made irrespective of whether the contact was 
wearing respiratory PPE. At this time, differential determination of close contact for those using fabric face coverings is not recommended. 

 
Responsibility: 

 
Employee: 

• Notify immediate supervisor of positive finding of COVID- 
19. 

• Provide medical documentation from treating physician or 
public health official to OHNA. 

District HR Manager: 

• Assign close contact investigation to either OHNA or 
Safety. 

• Notify Area HR Director of close contact investigation 
being opened and assigned. 

Installation Head/ Supervisor/ Manager: 
• Pull together a timeline of potential close contact days, 

times, and locations. 
• Provide names of potential close contact employees 

based on potential exposure. 
• Contact District HR. 

Area HR Manager: 
• Monitor progress of close contact investigation. 
• Update HQ Occupational Safety & Health of 

status through closeout. 
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  Review form submitted by local 
manager.
  Interview employee to gather in-
formation regarding his/her move-
ments within the facility and potential 
direct contact with co-workers within 
24 hours of  notification.
 •Assess movement and contacts to 
determine risk level to others.
  Identify employees who should 
exercise self-quarantine within three 
(3) days of notification regarding a 
positive case in the facility.
  Notify local manager of employ-
ees being recommended to self-quar-
antine.
  Employees should then be placed 
on Administrative Leave. If the close 
contact determination arose outside of 
the facility, consult with your HR De-
partment – for guidance related to leave

  OHNA/OHN will contact Public 
Health Department.
  Public Health Department will 
conduct Close Contact Investigation 
for non- postal close contact.
 Based on the guidelines above, I can 
say that most of  the time the protocol 
for close contact tracing was not done. 
I can say that most employees were 
never even told that another employee 
worked within 6 feet of  them or to my 
knowledge no employee was afforded 
administrative leave for close contact.
 The managers always used the very 
EFEL leave that they are so happy to 
see end. I trust that the program will be 
extended, because the essential workers 
in the USPS must be protected. Since 
the beginning of  the pandemic, we 
have served with honor and distinction. 
This should not be forgotten. We trust 
our leadership in Washington DC don’t 

forget and continue the protection until 
the funds run out or the pandemic is no 
more. (AS OF 9-01-2021 THE FUND 
BALANCE WAS $363,116,399.18 
OUT OF $570,000,000.00 ALLOCAT-
ED).
 The fact of  the matter is manage-
ment has not done its due diligence in 
employing the close contact evaluation. 
They have taken the easy route of  using 
the EFEL leave PROVIDED BY THE 
UNITED STATES GOVERNMENT 
AND PAID FOR BY THE Taxpayers. 
Based on the above documentation and 
process, if  the person contacted the 
virus from work or anyone that was 
around someone at work was quaran-
tined, the pay should have been AD-
MINISTRATIVE LEAVE AND NOT 
EFEL.
 Therefore, when I hear managers ac-

continued from page 1
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By Sandra Hill,
Vice President

 The first three people with all the cor-
rect answers will receive a $20 gift card.

 Email your answers to sdhill843@
gmail.com

 1. Who was the first Postmaster Gener-
al?

 2. What place is mail delivered by mule?

 3. Who is the unofficial mascot of the 
Post Office?

 4. What is the oldest Post Office in the 
U.S.?

 5. Who was the first African American 

Postal Trivia

on a stamp?

 6. Where was the first Post Office 
located?

 7. Who was the first African 
American employee?

 8. What two places is mail deliv-
ered by boat?

 9. When was the first stamp re-
leased and who was on it?

 10. The Post Office use to de-
liver greens, eggs, butter and 
cheese what was the name of  the 
delivery service?

Fill out the PS1187 on the 
left or register online at 

APWU.ORG
Contact Jamie Ayscue if you 

have any questions.
919-616-9002

NOT A 
MEMBER YET?

JOIN NOW!
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By D. Regina Butler-Jones,
Clerk Craft Director

I Absolutely Hate Wearing All Masks
 Greetings to you, my brothers and 
sisters.
 I hope you are healthy and wealthy.  
We are doing better than expected BUT 
it is still a ways to go. I’m full of  what 
if ’s and such. It’s rather tiring but let 
me begin with the first of  my issues. I 
ABSOLUTELY, unequivocally hate 
wearing a mask!!! Not A mask but ALL, 
yes, all masks. I have asthma and aller-
gies but I choose to protect those I love, 
others and myself. Before this pandemic 
the workroom floor had its issues for 
sure but in some way those issues are 
not at the front of  the line. YOU are not 
replaceable!! Your life is valuable and 
must be treated as such. Notify your 
steward and/or your representative that 
handles your office. Contractually, we 
have been protected by different types of  
leave that address illnesses pertaining to 
COVID-19 such as EELE, FMLA, SL, 
AL & LWOP. These leave options were 
negotiated by your union along with 
management if  you are or if  you’re not 

a member. I would like to invite you to 
join our efforts to represent by becom-
ing a steward. We must get involved and 
must carry on by learning, standing, 
protecting and assisting by represent-
ing others. If  not, who will get it done? 
I’ve often heard the phrase, “they” need 
to do this or that. Who is the they? Is it 
you?
 Another never ending issue. Bar-
gaining Unit Work. Whenever your 
manager performs your duties, that is 
a violation. If  another Craft performs 
your duties, that too is a violation. If  
you’re on the ODL (overtime desired 
list) and you’re not worked but another 
employee that is not on the list is work-
ing instead once again that’s another 
violation. Won’t you join us in policing 
the contract and representing others? If  
so, reach out to your representative and 
you will be given the tools to begin. I 
hope you will join us because we need 
you to survive.
 Yours in solidarity.

 Local APWU Leaders, 
 The North Carolina Council hosts a Basic Stewards Class 
as provided below for all local and state members. For locals 
members, you must certify to me the members attending the 
zoom stewards training.

You are invited to a Zoom meeting.
 Oct 23, 2021, 09:00 AM Eastern Time (US & Canada)

 Local Leaders,
 The North Carolina Council will host an Advance Stew-
ard Training Class as indicated below. I Request that you 
provide authorization in writing permission for any member 
you decide needs the training. Additionally, I ask that any 
member you choose to send have attended the introductory 
class in the past. I appreciate your cooperation, and I look 
forward to hearing from you in the future. (PS if  a member 
takes the introductory class on Saturday, they are eligible for 
the advance class on Sunday.)

North Carolina Council Basic Steward Training

North Carolina Council Advanced Steward Training – 
Instructor Jim DeMauro

Register in advance for this meeting:
https://us02web.zoom.us/meeting/register/tZAt-

deuqqzsjHtMSdaGX6V7pjMREhtcGW1jk

After registering, you will receive a confirmation email
 containing information about joining the meeting.

You are invited to a Zoom meeting.
Oct 24, 2021, 09:00 AM Eastern Time 

(US and Canada)

Register in advance for this meeting:
https://us02web.zoom.us/meeting/register/tZEvfuivp-

jstHtRx8my0VdI_DhcNGsGsEEvX

After registering, you will receive a confirmation email con-
taining information about joining the meeting.

 Richard Trumka, the presi-
dent of  the AFL-CIO, the nation’s 

pre-eminent labor 
federation, for the 
last 12 years and an 
influential voice in 
Democratic politics, 
died on August 5. He 
was 72.



 

Research/Education/Application Keys To Success

By Bob Stutts, Director
Research and Education

 3 & 5 Using JCIM 3
 Management keeps playing musical 
chairs and where can I send my pets 
to be the wheels in charge at various 
levels. It is especially true in the Level 
21 and below offices. Management has 
been taught that Article 3 gives them 
the right to do whatever they feel the 
need to do at the moment. There are 
fortunately brakes to this runaway 
train. They are also found in Article 
3. JCIM page 27, “While manage-
ment has the basic power to “man-
age” the Postal Service, it must do so 
in accordance with applicable laws, 
regulations, contract provisions, ar-
bitration awards, letters of intent and 
memorandum of understanding. Con-
sequently, many of the management 
rights enumerated in Article 3 are 
limited by negotiated contract provi-
sions. 
 Sometimes they try to claim emer-
gency situations to justify their con-
tract violations. Their problem is the 
definition of  emergency is also pres-
ent in JCIM. An emergency is defined 
as “an unforeseen circumstance or a 
combination of circumstances which 
calls for immediate action in a situa-
tion which is not expected to be of a 
recurring nature.” Being short staffed 
or not bringing in enough help is not 
an unforeseen circumstance. It is not 
hiring enough or using what you have 
to the upmost. That is a lack of  plan-
ning whether caused in office or by the 
district. Forgive me as a proud Marine 

brat but I must quote the famous 6 Ps. 
“Proper planning prevents piss poor 
performance.” 
 Also almost all our Level 20 and be-
low and even some Levels 21 & 22 are 
covered by the LMOU for Small Of-
fices negotiated at the national Level 
and it is full of  additional rights. We 
should utilize all the tools we have to 
get more jobs, benefits and wages. All 
the offices I currently am the outside 
rep for are covered by the LMOU due 
to a signoff  the last negotiating period. 
It is available at the Union national 
web site APWU.org or you can send 
me an Email request and I will send it 
to you.
 Earlier in this article I talked about 
brakes. The brakes are as explained. It 
is every officer and member who make 
sure the brakes are applied. Manage-
ment is counting on the fact they be-
lieve you won’t.

5 Prohibition Of Unilateral Action
 By its very definition it is clear man-
agement has surrendered the right to 
do whatever they want without involv-
ing the members and Union from hav-
ing any input. Page 29, “Management 
is prohibited from taking any unilat-
eral action inconsistent with the terms 
of  the existing Agreement or its obli-
gations under law. Section 8(d) of  the 
National Labor Relations Act prohibits 

an employer from making unilateral 
changes in wages, hours or working 
conditions during the term of  a Collec-
tive Bargaining Agreement.”
 Chapter 5 in the contract is short 
and somewhat ambiguous. In JCIM 
IT IS 2 1/2 pages of  smaller but much 
more informative type. It deals with 
“Past Practice” and what it is, how it is 
formed, how it must be changed giving 
the Union input is all there. We simply 
don’t use it enough. It is too much to 
reprint here but I will give three impor-
tant paragraphs
 (If  a binding past practice clarifies 
or implements a contract provision, it 
becomes, in effect, an unwritten part of  
that provision. Generally, it can only 
be changed by changing the underlying 
contract language, or through bargain-
ing.
 Prior to making such a change uni-
laterally, the Postal Service must pro-
vide notice to the Union and engage in 
good faith bargaining over the impact 
on the bargaining unit. If  the parties 
are unable to agree, the Union may 
grieve the change.
 A change in Local Union leadership 
or the arrival of  a new postmaster or 
supervisor is not, in itself, sufficient 
justification to change or terminate a 
binding past practice, as noted in the 
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cuse all employees of  abuse, I question 
that as Michael Jackson stated look at 
the man in the mirror. 

Hostile Working Environment/
Managers Abuse

MEGAN J BRENNAN
POSTMASTER GENERAL CEO
March 3, 2016

Postal Service Policy on Workplace 
Harassment

 The United States Postal Service® 
(Postal Service™) is committed to 

providing a work environment free of  
harassment based upon race, color, re-
ligion, sex (including pregnancy, sexual 
orientation, and gender identity includ-
ing transgender status). national origin, 
age (40 or over), mental or physical dis-
ability, genetic information, uniformed 
(military) service, or in reprisal for an 
employee’s or applicant’s complaint 
about or opposition to discrimination 
or participation in any process or pro-
ceeding designed to remedy discrimi-
nation. The Postal Service’s workplace 
must be one in which all employees 

are treated with dignity and respect by 
supervisors, subordinates, and cowork-
ers. Supervisors and managers will take 
prompt action to prevent, address, and 
remedy workplace conduct that is con-
trary to this policy.

Prohibited Activities
 Harassment is unwelcome verbal or 
physical conduct, which is so severe 
or pervasive that it interferes with or 
changes the conditions of  one’s em-
ployment by creating a hostile, intim-
idating, or abusive working environ-
ment. Examples may include, but are 
not limited to, making offensive or 
derogatory comments or engaging in 
physically threatening, intimidating or 
humiliating behavior based upon race, 
color, religion, sex (including pregnan-
cy, sexual orientation, and gender iden-
tity including transgender status), na-
tional origin, age (40 or over), mental 
or physical disability, genetic informa-
tion, past, present, or future uniformed 
(military) service, or in reprisal for an 
employee’s or applicant’s complaint 
about or opposition to discrimination 
or participation in any process or pro-
ceeding designed to remedy discrimina-
tion. These activities are prohibited by 
Postal Service policy and may amount 
to harassment in violation of  federal 
anti-discrimination laws. Violation of  
this policy may result in disciplinary 
action up to and including termination. 
The Postal Service is committed to pro-
viding its employees a safe, productive, 
and inclusive workplace and will toler-
ate nothing less.
 Sexual harassment is defined as un-
welcome sexual advances, requests for 
sexual favors or other verbal or physical 
conduct of  a sexual nature such as, but 
not limited to: making or threatening 
to make employment decisions based 
on an employee’s submission to, or re-
jection of, sexual advances or requests 
for sexual favors; deliberate or repeated 
unsolicited remarks with a sexual con-
notation or physical contact of  a sexual 
nature that is unwelcome to the recipi-
ent; or behavior that creates a sustained 
hostile or abusive work environment so 

continued from page 2

continued on page 7

Postal Service Policy On Workplace Harassment

Return completed form to your District Representative or NC State President
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severe or pervasive that it unreasonably 
interferes with or changes the condi-
tions of  one’s employment.
 Although not every instance of  in-
appropriate behavior may fit the legal 
definition of  harassment, such behav-
ior in the workplace undermines mo-
rale and violates the Postal Service’s 
standards of  conduct. Disciplinary 
action may result even if  the conduct 
does not constitute harassment under 
the law.

Management Responsibility
 All managers and supervisors are 
responsible for preventing harassment 
and inappropriate behavior that could 
lead to illegal harassment and must re-
spond promptly when they learn of  any 
such conduct. Any manager or supervi-
sor who receives a complaint must see 
that a prompt and thorough investiga-
tion is conducted. Investigations of  all 
forms of  harassment must be done in 
accordance with the “Initial Manage-
ment Inquiry Process {IMIP).” Mate-
rials are available in Publication 552, 
Manager’s Guide to Understanding, 
Investigating, and Preventing Harass-
ment. When harassment or inappropri-
ate conduct is found, managers must 
take prompt and effective corrective 
action.

Systemic Abuse Of Power In AO Offices
 I am very concerned about the re-
ports of abuse from many members 
in the Area Offices over the last sev-
eral months. There appears to be on 
the rise an Archaic management style 
raising its head in the USPS again. 
Those of us that have been around 
can remember this type of manager/
supervisor/postmaster very well.
 The ones that enjoy making their 
work force suffer, belittles everyone, 
talks down to everyone, creates a hos-
tile working environment any way 
they can to keep the office in turmoil. 
Yes, we remember, and the prom-
ise made sometime ago to all Postal 
workers is this type of activity would 
not be tolerated in the USPS ever 
again.

 Unfortunately, since we have been 
under the COVID-19 restrictions, this 
activity has arisen its ugly little head 
in many offices. However, to be clear, 
the NC Council APWU will not toler-
ate any of the members/employees to 
be abused, denied the ability to earn 
an income for their families, bullied, 
discriminated against based on sex, 
religion, raced, gender, or any other 
reasons that violate the rights of the 
members we represent.
 To be clear the action outlined are 
not every postal manager. However, 
there are enough that do fall into this 

continued from page 6 category that it has raised a red flag 
and we plan to nip this type of be-
havior in the bud with the help of the 
District Manager, Human Resources, 
Safety and Labor Relations. Everyone 
has a right to come to work and feel 
safe and not feel threatened by words 
or actions.
 Within this issue is a form that I 
am asking any member of the NC 
Council APWU to fill out if you are 
being intimidated, harassed, belittle 
or you just feel your manager is/has 
created a HOSTILE WORK ENVI-

continued on page 11

Systemic Abuse Of Power In AO Offices



 

By Louis P. Forrisi, 
Human Relations Director
 Brothers and Sisters of  NCCAPWU 
it is an honor to be communicating with 
you. Hope you are all well and staying 
safe from harm from this COVID 19 
epidemic. I am going to discuss a topic 
which you may be getting tired of  read-
ing about. Sorry, but I continue to get 
calls from members who still do not 
report accidents immediately and who 
don’t fill out their paperwork correctly. 
I can’t stress this issue enough; it may 
be the difference between getting ap-
proved without any glitches or getting 
correspondence stating what you did 
wrong and how to correct it. I am go-
ing to go through the procedure from 

when you get hurt and when you get 
approved. 
 First you are a Clerk working with 
Amazon. You throw a package in a 
cage, you twist wrong. First thing you 
do is notify the supervisor and report 
the accident. Second thing is to get 
your Stewards attention. If  you are in 
an Area Office, make sure you have 
witnesses and a clear understanding of  
what happened and how it happened. 
Next, you must go online to E Comp 
to write it up. If  you are not capable 
of  doing so, the Supervisor is responsi-
ble for doing this. BUT MAKE SURE 
YOU ARE AWARE OF WHAT HE 
WRITES ON YOUR BEHALF AND 
GET A COPY OF EVERYTHING. 
You state or check the box that states 
COP or Continuation of  Pay. Next step 
you should get a visit to urgent care or 
not but make sure you have reported a 
CA-1 form that the accident occurred 
and you either accept a visit to urgent 
care or not you must see a doctor and 
if  you return to urgent care, you will be 
stuck with their treating you don’t do it! 
Go to primary care Doctor and get him 
to refer you to an Orthopedic Special-
ist. (By the way this should all be taken 
care of  by a CA-16 which will be pro-
vided by Management. This is good for 
60 days. What you should bring to your 

Report Accidents Immediately
doctor is a clear statement of  facts; A 
copy of  your Job Description to let the 
Doctor know how your injury relates to 
the job you do. Now it is up to the doc-
tor to do his part. He must state specifi-
cally that your injury occurred while in 
the process of  doing your Job. He must 
give you a Diagnosis and a prognosis 
which will connect with the statement 
you gave him of  how the accident oc-
curred. The dots must connect so that 
the OWCP examiner In Jacksonville 
will have an easy job of  determining ac-
cept or not accept. Remember it is only 
their job they are covering. If  they give 
out money without checking the I’s and 
the T’s, it becomes their problem. Make 
sure you keep copies of  everything. 
 Now let’s say you don’t get ap-
proved first go round. They will send 
you a letter stating what the problem 
was and usually it Is something the 
Doctor neglected to put down or didn’t 
put it down right. In this case you re-
submit it with corrected info and go on 
from there. Remember CA-1 Traumat-
ic CA-2 Occupational. Please be safe 
and watch out for your co-workers, we 
are all our brothers’ keepers. If  you 
ever need me, please feel free to call 
919-616-3170 or email unionapw@
embarqmail.com.
 God Bless and God Bless APWU
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previous paragraph.)
 I will give one example from a large 
office I arbitrated, Wilmington. Not 
only were we facing the USPS advocate 
but a lawyer from DC and the national 
industrial relations officer and state 
stewards for the NRLCA. We had a 
well written case I felt by the local offi-
cers. The opposition was overconfident 
because they had been winning the is-
sue involved over and over in arbitra-
tion in other cities. 
 For years the clerks at the Myrtle 
Grove large delivery station had tak-
en the mail 6 days a week and placed 
all incoming mail at the rural carrier 

cases. There were 28 routes involved. 
A new manager came in and told the 
clerks you no longer will do that. You 
work mail and the rurals will pick up 
their everything for their route when 
they come in as their first duty. He gave 
no advance notice to the Union and ad-
mitted he said he did not have to talk 
to them about this. At hearing it was 
determined it took 5 minutes per route 
for the clerks to place it. 
 We briefed the case and fortunately 
the local Union had mentioned but not 
dwelled on Article 5. I emphasized it 
and pushed for a decision incorporat-
ing it. We got just that. The case had 
been delayed for a couple of  years The 

decision stated the clerks would get 
compensated for that work.
 The payout was around $150,000 
dollars. The determining factor for one 
of  our most respected arbitrators was 
Article 5 Unilateral Action. The deci-
sion is on Search for those who use it. 
Try stutts and myrtle grove and rural.
 I hope this is information that peo-
ple can learn to use. I must close with a 
little humor. The lawyer from DC was 
talking down to both myself  and local 
President Whalen before the hearing. 
After telling me about his very high ed-
ucation and degrees he asks me where I 
got my higher education. I simply said, 
“4th grade. It was on the second floor.”

continued from page 5
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By Turnette Chestnut,
District 2 Representative
 Brothers and Sisters, we are our broth-
ers’ keepers. An injury to one is an injury 
to all. The manager is not your friend at 
work. They have a job to do as well you. 
The number of  calls has increased due to 
the number of  on-the-job injuries. The 
Postal Service will not share all of  the 
information with you that is necessary 
to get your paper work processed. Well, 
have no fear, Louis Forrisi is here for 
you!!! He is located here in North Caroli-
na. He is a Subject matter expert on what 
should be done if  you need to file an 
OWCP Claim. Do not hesitate to contact 
him. I have received numerous calls from 
individuals or documents from persons 
that want to file a grievance due to an on-
the-job injury. There are steps you must 
take. Do not sit and ignore what should 
be done. It will take some time to ensure 
all things are properly handled. You may 
need assistance in processing the paper 
work. He can guide you through what 
must be done. Please make sure that you 
get assistance if  you need someone to 
guide you, He is there for you. The pro-
cess has changed from what it was in the 
past. So, if  you have not ever filled out a 
form on ECOMP or logged onto the site 
https://www.ecomp.dol.gov feel free 
to contact Louis Forrisi.
 If  you have an issue at work write the 
issue down and document the time of  the 
issue. The manager will tell you or may 
tell you that you have to let them know 
first. As an adult you can discern wheth-
er you can communicate with your im-
mediate supervisor or not. They do not 

GLOBAL WARMING IN THE POSTAL SERVICE IS NOT 
The ONLY THING That has affected the Climate!!!

have the right to ask you to write a state-
ment and provide it to them. It is your 
choice to make. If  you need to speak 
with a union steward, they have to pro-
vide you the opportunity to speak with 
one as soon as possible.
 If  you are not being afforded the op-
portunity to speak with one on the clock 
let your union steward know about this 
the same day it occurs.
 Just recently I was informed by several 
clerks at offices that they have been re-
questing time on the clock to speak with 
a steward. The mail volume is no reason 
to delay you having an opportunity to 
speak with the union. There is no win-
dow coverage is not a reason. I do not 
have anyone to clear the carriers is not 
a reason. Your rights are being violated 
each time they deny you time to speak 
with a steward.
 Please do not engage in an argument 
with the manager. They tend to state 
that you are threatening them. Or some 
of  them may state you are threatening 
them.
 You feel the urge to stand up for 
yourself  at times you may need to take 
a breath. Please be careful when you are 
speaking to the manager, they may use 
your conversation against you. Example 
“Scott was talking to the manager and 
the manager began to use profanity”. 
Scott made a statement in response to 
what the manager stated.” The manager 
now wants to write Scott up for failing to 
follow instructions, Not being obedient, 
being loud on the workroom floor and 
not putting his shirt on in five minutes or 
less”. This is a common practice. 
 So, if  you have an abusive manager 
please speak up. Do not allow anyone to 
speak to you incorrectly.
 It is not a requirement to be told 5 
times how to put a letter into or inside 
of  a mail box. It is not a requirement 
for someone to stand behind you while 
you are working. It is not a requirement 
to ask permission to use the bathroom. 
YOU ARE NOT TO USE ANYONE 
ELSE PASS CODE. YOU DO NOT 
GIVE ANYONE ELSE YOUR PASS 
CODE. 

 The purpose of  having a specific job 
in the postal service is so you will have 
an idea of  what is expected of  you on a 
daily basis. There should never be a time 
if  you are a career employee that you do 
not know what duties you are going to 
perform on any given day.
 Lastly you are not alone if  you feel 
like you have an issue but cannot speak 
for yourself  that is what the union is for. 
We will provide you with support if  you 
need us. When you need us, we will be 
there for you. 
 In closing I would like to share with 
you a letter I received this week,
 Dear Turnette Chestnut,
 “You were previously told by manage-
ment that any and all correspondence to 
management on any issue will have to be 
submitted in writing with the proper pa-
perwork. Meaning if  you are requesting 
information or a Step 1 meeting proper 
documentation is to be submitted.
 You can mail it to 201 Piedmont Street 
Reidsville NC 27320 or as you have pre-
viously submitted over the counter.
 Also, you no longer work for the post-
al service and as are the policy and pro-
cedures of  the postal service you do not 
and cannot just have access to the build-
ing. So, unless someone requested union 
time via management or you are meeting 
with a member of  management, at Step 
1, you will to be allowed access into the 
building. You have also been told this on 
previous occasions.”
 Now what is not in the letter is the 
OIC’s Name. Article 23 and I repeat Ar-
ticle 23 is clear “Right of  Union Officials 
to enter Postal installations”, the union 
steward can enter the building morning, 
noon or night. You do not have to be an 
employee of  the USPS. You have to be 
an employee of  the UNION. The letter 
provided to the union is full of  false state-
ments. We must be willing to help one 
another during this Climate of  hostility. 
There is no excuse to be abusive to any-
one. So, Brothers and Sisters let’s Stick 
together. Let us be a part of  the solution 
and make the mean abusive managers be 
held accountable for their actions.
 An Injury to one Is An injury to All.
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By Tonya Freeman,
District 3 Representative
 Hello, Sisters and Brothers.
 We all enjoy taking time off  work 
whether it is for relaxing, spending time 
with our families, or for medical appoint-
ments and taking care of  personal busi-
ness. We know how to fill out the 3971s, 
but there is one thing that we may forget. 
Sometimes we forget to keep a copy of  
our leave requests. This can be a mistake 
that ends up being very problematic.
 When you give your supervisor, or 
postmaster, your completed 3971, some-
times that person is busy at the moment 
and will just take your slip or have you 

Requesting Leave
lay it on their desk. It might get mis-
placed or forgotten. (Sometimes it may 
purposefully “disappear”.) According to 
the CBA and LMOU, management has 
72 hours to take action and return the 
leave request back to you or else the leave 
is considered approved. For example, a 
week or two may have passed without 
you receiving your copy showing approv-
al or denial with an explanation. Yippee 
. . .your leave has been approved and you 
go ahead and pay for that trip that you 
and your family were hoping you would 
get time off  for. Then, the week before 
your planned trip, your supervisor posts 
the schedule for the following week, and 
BAM, there is your name, all over that 
schedule, indicating you will be working. 
Now what do you do??? 
 After you run to the supervisor and tell 
them that you have approved leave that 
you requested a month and a half  ago, 
the supervisor looks at you like you’re 
crazy. The supervisor doesn’t remember 
what you are talking about, tells you 
needs of  service, and you have no proof  
showing that the supervisor received the 
leave request because you don’t have 
a copy of  the 3971 showing where the 

supervisor dated and signed that they 
received it. You begin thinking that you 
need to go on this trip, because it’s paid 
for and not refundable, and your family 
is looking forward to this. Of  course, the 
family doesn’t want to go without you. 
However, if  you do take the leave any-
way, and do not report at your scheduled 
time(s) for work, you will be considered 
AWOL. You call your Shop Steward for 
guidance and help. Surely the Union will 
be able to “take care of  this”, right?
 The first thing your shop steward is 
going to say is: “Send me a copy of  the 
3971 showing the supervisor received it.” 
Without that copy, there is no proof. The 
burden of  proof  for contractual viola-
tions falls on the Union. The Union must 
prove there is a violation.
Sage advice to remember is to always fill 
out 3971s in triplicate. When you give it 
to your supervisor, they should sign the 
box indicating when they received it and 
hand you a copy. This is your proof. 
If  you have any questions or issues, 
please reach out to your steward. That 
is what we are here for; protecting your 
rights!
 Stay safe. In Solidarity.

By Brenda Nolan,
District 4 Representative
 I look forward to our progress as 
the newly elected District 4 Represen-
tative for the North Carolina APWU. 
Ensuring that members voices are 
heard and addressing grievances is one 

Solidarity Is The Key In Order To 
Achieve And Maintain Progress

of  my major goals. I have 30 years of  
experience in the USPS and twen-
ty years’ experience as a union 
steward. I was also a president 
of  the clerk craft. While I be-
lieve my experiences have 
prepared me for the new 
role, I know this will still 
be a learning experience for 
me. I am excited about the 
challenges ahead and the 
ability to work with others, 
additionally I appreciate 
those who voted me in and I 
will lead to the best of  my abil-
ities. Through solidarity we will 
progress as a community.



By Craig Ayscue,
District 6 Representative
 If  you work in an RMPO level 4 or 6 
there is a post plan MOU that explains 

RMPO’s
how these offices are to be staffed. A re-
motely managed post office that is a level 
6 should be staffed with a level 6 FTR or 
NTFT position. This is a career position. 
The memo is clear and there should be no 
PSEs working full time in these offices. In 
any level 4 remotely managed post office 
staffing should consist of a level 6 PSE, 
unless for the past 180 days consecutively 
that PSE has worked more than 30 hours a 
week. If  the PSE is working 30 plus hours, 
we should be able to create a new NTFT 
position in that office. 
 Along with the post plan MOU is a 
pecking order on how these jobs should be 

filled. For a newly created duty assignment 
in a level 6 RMPO the pecking order is as 
follows: 
 1. Create the duty assignment 
 2. Employees with retreat rights to the 
specific office that the employee worked 
previously or an employee with an excess-
ing notice from that installation 
 3. Full time regulars within the installa-
tion or bid cluster expressing a bid for the 
duty assignment 
 4. Unencumbered employees within the 
installation per art. 37
 5. PTF employees in the installation 
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RONMENT. Please fill out and return 
to me OR YOUR DISTRICT Rep. 

Successful NC-SC-GA TRI STATE 
SEMINAR

 As the summer winds down, I would 
like to think and pray that many of you 
have taken as best of care of you and your 
family as possible. I want to publicly thank 
many of the members of the NC Council 
Executive Board for the great work they 
did making the tr-state conference a great 
success. I must recognize some special of-
ficers that went above and beyond in their 
efforts. Bob Stutts, Research and education 
Director, who spearheaded another suc-
cessful conference, To Glenn Meadows, 
district 1 Rep. that step up to the plate at 
the last moment an taught a great class, to 
the Vice-President Sandra who in her first 
capacity as VP made sure all guest were 
doing fine, and to each of the District Reps 
that assist instructors. Finally, our own Sec-
retary/Treasurer Jamie Ayscue, who was 
so instrumental in making sure everything 
we needed was there. Thank you all.
 The heavy lift was the special guest that 
made it a point to attend the function in 
person. I wanted to Thank President Di-
mondstein and his lovely Wife Melissa 
for making the journey to spend time with 
the Tri-State. President Dimondstein, your 
presence was really appreciated and we in 
NC/SC/GA would like to say thank you.
 Another National officer that came in 

continued from page 7

Successful NC-SC-GA Tri State Seminar

continued on page 12

and did a great job at the last minute be-
cause of some difficulties was Industrial 
Relations Director Vance Zimmerman, 
who could not be present but authorized 
his assistant Charlie Cash and the Attorney 
to Teach a class on Covid-19 and OWCP. 
The Class was well received, and we thank 
Vance and Charlie who by the way was on 
vacation for being willing to spend the time 
with us. 
 Many National officer were unable to 
attend because of the Covid-19 situation, 
but they did send their regrets, and many 
sent a note that was read. I was greatly 
appreciative of our Health Plan Director 
Sarah Rodriguez, who was not only able 

to attend but brought well wishes from her 
staff and new equipment for taking tem-
perature each day before guest could enter. 
We greatly appreciate her being with us in 
person and was totally surprised with the 
new technology she shared with us to keep 
all delegates safe. 
 Lastly, thanks to Charles Broughton, 
President of Georgia State APWU and 
Nate Walker, President of South Carolina 
APWU for their support and many phone 
calls making sure we tried our best to keep 
everyone safe during the conference. I ap-
preciate their input, guidance, and friend-
ship. With that, I will speak to all next is-
sue.

In Memory of . . .
Former North Carolina Council State President 
and National Officer Jim Adams Passes Away

 Jim Adams passed away on September 25, 2021. 
Brother Adams was past North Carolina State Council 
President and went on to become the National Assistance 
Maintenance Craft Director, APWU. From that position 
he became the National Research and Education Director 
of  the American Postal workers Union. On behalf  of  The 
NC Council Executive Board and members we sends our 
Sincere condolences and prayers to the Adams family.
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by seniority 
 6. PTF’s within a 50-mile radius of  the installation by senior-
ity 
 7. PSE within the installation by seniority 
 8. PSE within a 50-mile radius of  the installation by seniority 
 9. Employees with existing requests for reassignment per the 
transfer MOU. 
 Filling a newly created PSE position in a level 4 RMPO is as 
follows: 

RMPO’s
 1. Create a work assignment 
 2. Employee with retreat rights that the employee worked in 
previously and employees who received an excessing notice from 
that office 
 3. PSE within the installation by seniority 
 4. PSEs within a 50-mile radius of  the installation by seniori-
ty.
 If  you work in a level 6 RMPO and it is not being worked by 
a FTR or a NTFT let your district rep know. Likewise, if  you 
are in a level 4 RMPO and are working more than 30 hours 
a week for 180 consecutive days or more let your district rep 
know. Creating career full time jobs is something we should all 
strive for. 

continued from page 11

Monthly Training Sessions held on the 
Third Tuesday of Every Month. Register 

online at NCCAPWU.org


